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Whg Choose
MiqhthclI tealth?

° e Lower Cost : up to 50% less compare to
Mlght S‘ WELL traditional insurance
a4 Health

e Less Risk Exposure: we eliminate surprise
bills, NO co-insurance, NO annual limits

e Not a Reimbursement Plan: If price is
negotiated up front it pays the day of the
medical event

e Law firm on retainer: Price negotiator, avoid
price gouging, we advocate for our members




Any Doctor

Choose the best care for you in or out of network

Any Hospital

Visit any hospital you prefer

Preffered Treatment

More choices, acupuncture, naturopath, chiropractic
Mid-wives, and more.

No Co-insurance
The percentage YOU pay AFTER deductible.

Flexible healthcare options for your medical
needs

Affordable Plans
Co-Pay and HSA options available
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Sharewell Health

Non-profit community share

Concierge patient advocate:
e price negotiator
e you have help navigating the medical world

Greater access to medical treatments:
e No Network Restrictions for major events!
e holistic care accepted

Most favorable member guidelines:
o diabetes, thyroid, hypertension not pre-X

UA (Unshared Amount) $1,500 $3,000 or $6,000
e injuries, illness, surgeries, hospitalization,
maternity and more

Jillian Jane
Traditional Plan with ShareWELL member
a 35000 Deductible with a 51500 LA

For Service
Surgery _’ $£21,000 ’_ surgery
Imaging _’ $1,500 ’_ Imaging

Recovery Acupuncture __.’ $B00 ‘__ Recovery Acupuncture

Recovery Chiro —’ £1,000 ’— Recovery Chiro
F’h}fsicalThcrapy_‘ $1,500 .— Physical Therapy

Follow up Doctor Visits . £500 ’ Follow up Doctor Visits

Jillian Paid Jane Paid
$10,250 $26,300 $1,500

Total cost without coverage

Jane’s family pays around $10,000 year
LESS In premiums



Explore MightyWell Health Plan Options

Co-Pag Plans HSA Plans

e $20 Dr. visits/ $50 Specialist /
$50 X-Ray / $200 MRI e Health Saving Account - Tax free

e Online doctor visits/ Telemedicine up to $8750/family (2026)

« Preventive Screening $0 co-pay e Online Doctor visits/ Telemedicine

e Labs e Yearly Check-ups

e Prescriptions co-pay e Discount Drugs

mmunizations e Immunizations




BASE HEALTHPLAN + HEALTH SHARE

Preventive Care @ Hospitalization
’ ®
Copays g - surgery
B

Health Savings Accounts @ Injury

Rx Savings @ @ lliness
Telemedicine@

' Maternity
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i Aditional Benefits

e Telemedicine (Lyric) - included with all MEC plans

e Quest Select - over 1,200 labs included with $0 copay

e Dental - Class A 100%, Class B 80%, Class C/D 50% + 12 mo. waiting
e Vision - no network restrictions

e Accident - cash to you in case of accident

e Critical Illness - cash to you available upon diagnosis



MightyWELL Group Plans 2026 -

MightyWELL Preventive HSA

MightyWELL Copay Silver

Coverage Type | $1500 UA | $3000 UA | $6000 UA
Single $357 $312 $262
ES/EC $602 $507 $442
Family $810 $690 $620
MightyWELL Preventive Copay

Coverage Type | $1500 UA | $3000 UA | $6000 UA
Single $436 $391 $341
ES/EC $718 $623 $558
Family $965 $845 $775

Coverage Type $3000 UA | $6000 UA
Single $455 $405
ES/EC $677 $612
Family $897 $827
MightyWELL Copay Gold

Coverage Type $3000 UA | $6000 UA
Single $498 $448
ES/EC $850 $785
Family $1,212 $1,142

Clients using tobacco will be charged an additional $100 per month.

This fee is not reflected in these figures.The rates don’t apply for clients over 65




Might

Additional Coverage Options

WELL
Health

BCS Critical lliness $20,000

Dental Vision Quest Lab BCS Accident
EE 545 515 513 520
EC/ES 585 528 518 S35
EF 5120 S40 525 S50

Product
Member +
Age Tobacco Member Only Child(ren) Member + Spouse Family

18- 28 Yes .37 per Month 8.37 per Month 14.29 per Month 14.29 per Month
30 -39 Yes 23.15 per Month 23.15 per Month 36.76 per Month 36.76 per Month
40 - 49 Yes 49 53 per Month 49 53 per Month 77.26 per Month 77.26 per Month
50 - 59 Yes 891.40 per Month 81.40 per Month 141.81 per Month | 141.81 per Month
60 - 64 Yes 141.90 per Month | 141.90 per Month | 219.89 per Month | 219.39 per Month
65 - 100 Yes 202 46 per Month | 202.46 per Month | 313.22 per Month | 313.22 per Month
18 - 29 Mo 7.01 per Month 7.01 per Month 12.17 per Month 12.17 per Month
30 -39 MNo 15.74 per Month 15.74 per Month 2525 per Month 25.25 per Month
40 - 49 No 29.34 per Month 29.34 per Month 4584 per Month 45 .94 per Month
50 - 59 Mo 48.70 per Month 48.70 per Month 75.81 per Month 7581 per Month
60 - 64 Mo 71.97 per Month 71.97 per Month 111.75 per Month | 111.75 per Month
65 - 100 MNo 105.39 per Month | 105.39 per Month | 162.84 per Month | 162.84 per Month
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Real Client Success Stories

Scott’'s Neck Surgery

"When | hurt my neck, | reached out to
MightyWELL. They helped me pick the
right surgeon and the best treatment
for me. All | had to pay was my initial
$1,500, and MightyWELL handled the
rest. My surgery was originally going
to cost $90,000, but MightyWELL
worked their magic and got the price
down to just $29,600! They paid for
everything within 30 days, and there
were no surprise bills. 'm so grateful
for my MightyWELL plan!”

hese stories show how Miahty\
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Katie's Maternity Journey

"Having my second baby with
MightyWELL Healthshare was such a
relief! | knew my total cost for all my
maternity care would only be $1,500.
MightyWELL guided me through every
step and even paid for all my care
upfront! With my first child, | had a
huge bill because my out-of-pocket
costs reset at the end of the year. I'm
so glad we found MightyWELL Health;
it made such a difference!’

Phil Brannen Ford of Perry

‘MightyWELL helped us create a
health plan specifically designed for
each of our employees. It's been
incredibly affordable and clear about
what's covered, allowing us to protect
more of our team members. Since
switching to MightyWELL, our
company has saved over $180,000 on
what we pay each month for health
coverage! This new plan has truly
improved our employee benefits!” -
Owner, Phil Brannen



